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CYUT Gender Equity Education Committee
Scope of Responsibilities

The Gender Equity Education Committee plan and advocate the gender equity

education related affairs of CYUT including

1.

Consolidate related resources from each unit of CYUT and according to “Gender
Equity Education Act”, “Gender Equity Education White Paper” and “Gender
Equality Policy Guidelines”, outline the short-term, middle-term and long-term
plan on Gender Equity Education, implement and review the performance;

Plan and organize gender equity education related activities;

Research, develop and promote courses, teaching and teaching material on
Gender Equity Education;

Develop regulations for the implementation of gender equity education and the
prevention of sexual assault, sexual harassment or sexual bullying, establish
mechanisms, coordinate and integrate related resources;

Investigate and manage cases related to laws and regulations of Gender Equity;
Plan and establish a safe gender-fair campus;

Recommend and examine person who performed well in promoting Gender
Equity Education and propose to related committee for grating reward;

Other affairs relating to Gender Equity Education.



