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Key Points on the Implementation of CYUT Gender Equity Education

Set up during the 15t University Affairs Meeting in the 1%t Semester of Academic Year 2005 (2005.11.02)

Amended during the 1%t Gender Equity Education Committee Meeting in the 2" Semester of Academic Year 2012 (2013.04.15)

Amended during the University Affair Meeting in the 2"! Semester of Academic Year 2012 (2013.05.01)

Article 1
For promoting genuine gender equity, preventing gender discrimination, safeguarding human

dignity and establishing gender equity education resources and environments, the “Key Points

on the Implementation of CYUT Gender Equity Education” (hereinafter referred to as “Key

Points”) is set according to the “Gender Equity Education Act”, “Act of Gender Equality in

Employment” and “Sexual Harassment Prevention Act”.



Article 2
CYUT shall provide a gender-fair learning environment, establish a safety campus and respect

the gender traits and sexual orientation of students and staff.

Article 3

CYUT shall not treat students differently on the basis of their gender or sexual orientation
during recruitment or admission approval. However, with the approval from competent
authority, classes and curricula with a specific historical tradition, educational objectives or

other non-gender related reasonable grounds are excluded.

Article 4

CYUT shall not treat students and staff differently on the basis of their gender or sexual
orientation when providing learning, teaching, activities, assessments, rewards and
punishments, benefits and services. However, matters’ or activities’ nature only suitable for a
specific gender are excluded from this restriction.

CYUT shall proactively assist students or staff, who are disadvantaged as a result of their
gender or sexual orientation, to improve their circumstances. CYUT shall proactively protect

the education right of pregnant students and provide appropriate assistance.

Article 5
Gender equity education shall be incorporated into the staff pre-service training, new join

orientation training, on-the-job training and courses of Center of Teacher Education.

Article 6

The design of curricula and activities shall encourage students to develop their potential and
CYUT shall not treat students in a different way on the basis of their gender.

CYUT shall offer a wide range of gender studies and develop courses planning and assessment

methods that are in accord with the principles of gender equity.

Article 7

The editing, assessment and selection of teaching materials shall accord with the principles of
gender equity education. The content of teaching materials shall reflect the historical
contributions and life experiences of people with different genders in balance and

demonstrate diverse gender perspectives.

Article 8

When using teaching materials and engaging in educational activities, teachers shall maintain
their awareness of gender equity, eliminate gender stereotypes and avoid gender prejudice or
gender discrimination.

Teachers shall encourage students to learn subjects that are not traditionally affiliated with



their gender.

Article 9
The Key Points are put into implementation upon approval by the Gender Equity Education
Committee, the University Affairs Meeting and the President. Same applied to amendment of

the Key Points.



